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	Sir Harry Smith Community College Curriculum Map                SUBJECT:  Physical Education                            2022-23

	Curriculum Intent: At KS5, students study the BTEC level 3 Diploma in Sport or the BTEC level 3 Extended Certificate in Sport. Both qualifications provide students with a wide range of opportunities to further develop skills and qualities learned from KS3 and KS4. Each unit of work that is studied provides students with opportunities to explore sport and physical activities in differing contexts. Both qualifications provide an access route to the world of work or higher education.
 


	School Values
	Curriculum Focus
	Term 1 

	Term 2

	Term 3 


	
	
	Understand the roles, qualities and characteristics of an effective sports leadership
	Examine the importance of psychological factors and their link with effective leadership
	Explore an effective leadership style when leading a team during sport and exercise activities

	High Quality Learning Experience
	Literacy skills and key vocabulary 
	activity leader, coach, teacher, instructor, trainer, manager, official, table official, team manager, score keeper, first aider, health and safety officer, risk assessor

rapport building, confidence, vocal, good communication, authoritative, provide good feedback, motivator, goal setter, collaborator, uses strategies and tactics well, engaging, fearless, forgiving, patient, organised, good listener, good demonstrator

knowledge of sports skills, knowledge of rules and laws, understanding the mental needs of participants, understanding the physical needs of participants, good communication, high confidence, positive, empathy

committed, patient, driven, goal orientated, empowering, objective, persistent, forgiving, attentive, approachable, consistent, firm, fair

captain –  confident, inspires, motivates, passionate, praises others, skilful, team mates, uses strategies and tactics well, vocal 

coach – analysis, delivery, demonstration, feedback, organisation, observation, questioning, rapport building, safety 

official – authoritative, common sense, communication, consistent, courageous, judgement, knowledge of rules, timekeeper 

teacher – accountable, adaptable, caring, creative, dedicated, determined, engaging, fearless, forgiving, generous, inspirational, joyful, organised, passionate, patient, resilient, resourceful 

personal trainer/instructor – adapting, commitment, communication, energy, friendly, knowledge, listening skills, motivator, organisation, outgoing.
	group/team cohesion 
social loafing 
Ringelmann effect 
Personalities
Confidence
motivation 
anxiety and arousal. • 

Internal psychological factors 
attribution theory;
self-confidence 
self-esteem
past experiences
 the self-serving bias 
behaviour: accidental versus intentional behavior.

Importance of psychological factors:
Safety
environment 
goal/outcome 
participant interaction

•Leadership theories/forms: 
situational leadership 
transformational leadership 
transactional leadership. 

Leadership can include: 
strong relationship building 
clear vision 
positive and assertive personal image 
positive attitude to and learning from failure planning, organising and setting clear objectives 
decision making and finding solutions  perseverance
	the ability to control and educate an individual or a team to reach a goal 

the knowledge to develop the skills, techniques and tactical understanding of an individual or team effectively 

the ability to share an individual’s or team’s goals and motivate them to achieve their full potential

 the ability to create an inspiring event and lead by example the ability to empower, inspire and energise people. communicate effectively 

work as a team 
help each other 
confident 
fair to all participants
fair to other team members 
optimistic 
trustworthy 
employ rules and regulations successfully

Practical skills: 
transactional – focuses on supervision, organisation and group performance 
transformational – identifies where change is needed and creates vision through inspiration 

situational – there is no best style of leadership, effective leadership is task relevant and can change. 

autocratic – sole decision maker, focuses on completing goals, ignores opinions of others, dictates tasks 

democratic – shares responsibilities, collaborates when making decisions, is a concerned coach 

laissez-faire – hands-off approach, turns control over to players, players make the decisions, leads to the lowest productivity and improvement 

transformational – inspires others to go further than what they are capable of 

paternalistic – the leader adopts a position of absolute authority, cares for and understands the players, acts with self-discipline, kindness and moral integrity when controlling the players

SMARTER (specific, measurable, achievable, realistic, time-related, exciting OR evaluated, recorded OR reviewed) targets. • Identification of designated leadership role. • Ideal effective leadership. • Ideal leadership style.

Against aims and objectives in plan. • Against SMARTER targets. • Strengths and areas for improvement. • Effective leadership. • Against other style leadership. • Suggestions for future improvement with a clear action plan.

	Pursuit of Excellence
	Knowledge and skills 
	Discuss the skills, qualities and characteristics of three different leadership roles in different sport and exercise activities or environments. A.P2 Explain the importance of skills, qualities and characteristics in the leadership role in different sport and exercise activities or environments

1 Analyse the importance of skills, qualities and characteristics in the leadership role in different sport and exercise activities or environments.

Evaluate the impact of skills, qualities, characteristics on sports leadership in different sport and exercise activities or environments
	Discuss how key psychological factors may affect sports leadership within different sport and exercise activities or environments

Analyse key psychological factors that may affect sports leadership within different sport and exercise activities or environments

Evaluate the impact of key psychological factors on sports leadership in different sport and exercise activities or environments
	Demonstrate a chosen leadership style, using appropriate skills when leading a team during a sport and exercise activity.

Review the impact of own leadership style on the performance of the team during the sport and exercise activity

Demonstrate a chosen leadership style, using effective skills when leading a team during a sport and exercise activity.

Analyse your chosen leadership style and the impact of it on team performance, considering own strengths and areas of weakness

Justify your leadership style and its impact on team performance, suggesting alternative leadership styles that could be used to improve team performance

	Extending the boundaries of learning
	Cultural Capital and beyond the curriculum
	· Link to recent and current new stories and information.
· Research tasks of importance – Linking to own personal circumstances
· Practical fitness testing
· Coaching and working with younger students in the college
· Volunteering across the trust – PE Lessons
· Visits from former Sport students. 
· Running extracurricular activities
· Future employment across the trust
· Leisure center and gym visits
· Loughborough university visits – World class facilities and coaches.


	Achievement
	Assessment
	This unit of work is assessed using the BTEC Sport assignment briefs. Student are to submit work in the form of assignments. 
	This unit of work is assessed using the BTEC Sport assignment briefs. Student are to submit work in the form of assignments. 
	This unit of work is assessed using the BTEC Sport assignment briefs. Student are to submit work in the form of assignments. 

	Valuing People
	How our curriculum meets the needs of every individual
	Continuous emphasis on key terminology and retrieval practice of this throughout the course. Breaking down key terms into smaller words to understand wider meanings and further reading opportunities embedded throughout .
 
Students will receive regular feedback in numerous forms which will enable students to track their own progress and identify gaps in knowledge, misconceptions or issues with extended writing structuring.
 
Liaising with year leaders, student support department, form tutors and parents to develop a holistic understanding of our students, so that any intervention is bespoke to the individual.
 
Independent leaners are provided support via the uploading of relevant classwork onto TEAMs, this allows students to reflect on their learning and revisit any material they may wish to recap as part of their revision or independent learning. Students who miss lessons for various reasons are then able to complete work in preparation for future lessons.
 
Staff within the department continuously share good practice through regular meetings, lesson drop-ins, marking standardisation and feedback after completing various CPD courses. 
 
Telephone calls home are used to regularly keep in touch with parents regarding behaviour for learning in lessons. Parents are contacted via email or telephone if there are any persistent issues in class or to discuss positive contributions and work from our students.
 
Previous sixth form students are invited into the college who have gone on to study any area of a sports degree at university or equivalent to provide career prospects, revision strategies and examples of good practice with our sixth form students.
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Our curriculum is designed to support our Mission and Values,

is shaped by the belief that every student will have access to a great curriculum that encourages,

motivates, and inspires students to love learning and develop a deep knowledge of curriculum content.

Pursuit of excellence

Valuing people

Achievement

High quality learning

experience

Extending the boundaries of
learning

Our Values and the Curriculum

An engaging and challenging curriculum with the highest quality of learning and teaching that stretches and develops students’
aspirations.

A curriculum that meets the needs of every individual learner and encourages all students to develop relationships based on
mutual respect and understanding in order to make a valued contribution to the school and the wider community.

A curriculum that supports all students to acquire the knowledge and skills necessary to attain the qualifications which best
prepare them for post 18 opportunities and future careers

Through our curriculum students develop a life long love of learning and the necessary skills to be confident, resilient,
responsible and ambitious learners.

Through the curriculum and beyond, provide the highest holistic educational experience for all students. Each individual student
will have the opportunity to enjoy a varied range of academic, cultural, artistic, physical and social activities that enhance and
extend the curriculum; including providing a range of opportunities for spiritual, moral, social and cultural (SMSC) education that
instils the values of the College and our community.




