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	Sir Harry Smith Community College Curriculum Map                SUBJECT:  Physical Education                            2022-23

	Curriculum Intent: At KS5, students study the BTEC level 3 Diploma in Sport or the BTEC level 3 Extended Certificate in Sport. Both qualifications provide students with a wide range of opportunities to further develop skills and qualities learned from KS3 and KS4. Each unit of work that is studied provides students with opportunities to explore sport and physical activities in differing contexts. Both qualifications provide an access route to the world of work or higher education.
 
 

	School Values
	Curriculum Focus
	Term 1 
 
	Term 2
 
	Term 3 
 

	
	
	Understand the career and job opportunities in the sports industry

Explore own skills using a skills audit to inform a career development action plan
	Undertake a recruitment activity to demonstrate the processes that can lead to a successful job offer in a selected career pathway
	Reflect on the recruitment and selection process and your individual performance.

	High Quality Learning Experience
	Literacy skills and key vocabulary 
	Scope and Provision

Sport and recreation industry data, economic significance, number of jobs. Geographical factors – location, environment, infrastructure, population. 

Socio-economic factors – wealth, employment, history, culture, fashion and trend. 

Season factors, e.g. swimming pools that only open in the summer, summer camps, holiday sports clubs, competition seasons, training camps

Key pathways – coaching, sports science (e.g. nutritionist, sport psychology, sports therapy and injury management in sport performance, exercise and fitness), sports development (e.g. sports development officers, National Governing Body (NGB) officers, sports administrator) leisure management (e.g. facility management, grounds keeping, activity coordinator) education, sports journalism.

Sectors – public, private, voluntary, third sector, public/private partnerships. 

Local employers – public, private, voluntary, third sector, public/private partnerships. 

National employers – public, private, voluntary, third sector.

full time 
part time 
fixed-term contract 
self-employment (independent, subcontracted) 
zero-hours contract 
Apprenticeship

Qualifications 
Professional Bodies 
REPs, Sports Coach UK, Minimum Standards for Active Coaches, NGBs, Chartered Institute for the Management of Sport and Physical Activity (CIMSPA), Adventure Activities Licensing Authority (AALA).

Interests and accomplishments. 
Qualities – reliability, organisational skills, commitment, resilience, empathy. 
Basic skills – literacy, numeracy and IT. Experience, e.g. sporting, leadership, work, travel. 
Qualifications – educational and sector specific.
Generic employability skills – teamwork, cooperation, communication, problem solving. 
Specific technical skills, e.g. coaching, instructing, leading, administering test protocols. 
Using SWOT (strengths, weaknesses, opportunities, threats) analysis.

educational certificates 
sport-specific awards 
sporting achievements 
testimonials 
press cuttings 
work experience 
volunteering 
any other relevant evidence 
CVs targeting sports industry jobs


	Job advertisement
job analysis
job description 
person specification 
application form 
personal CV 
letter of application

Communication skills required for interview situations: body language and listening skills, professional approaches, formal language, skills and attitudes of interviewee, role play, body language, dress, interview questions. 
Presentation skills – for micro-teach, for micro-coach. 
Career pathway-specific technical knowledge/skills displayed, e.g. coaching, instructing, leading, handling equipment, following testing protocols. 
Interview feedback form. 
Observation form. 
Reviewing applications from peer group. 
submitting applications to peer group.
	Review
Reflection
Evaluation
Assessment
SWOT – Strength Weaknesses, Opportunities, Threats
Action plan 

	Pursuit of Excellence
	Knowledge and skills 
	Understand the career and job opportunities in the sports industry

Scope and provision of the sports industry 

Careers and jobs in the sports industry 
Professional training routes, 

legislation, skills in the sports industry 

Sources of continuing professional development (CPD)

Explore own skills using a skills audit to inform a career development action plan

Personal skills audit for potential careers 

Planning personal development towards a career in the sports industry 
Maintaining a personal portfolio/record of achievement and experience

A report that justifies the selection of a specific sports industry career pathway, following an investigation into two contrasting career pathways, focusing on short and long-term prospects and the knowledge, skills and qualities required to achieve them. 

Career development action plan, supported by evidence of personal skills audit outcomes.

	Undertake a recruitment activity to demonstrate the processes that can lead to a successful job offer in a selected career pathway

Job applications 

Interviews and selected career pathway-specific skills

Learners must participate in recruitment and selection activities. They will need to interview and be interviewed, conduct a practical assessment activity and complete the appropriate documentation. 

Learners will need to evidence all the documents created. 

Ability to self-critique performance, including what could have gone better and what skills need to be developed, so that learners can enhance their employability. 

SWOT (strengths, weaknesses, opportunities, threats) analysis on performance of their interviewing assessment activity, linked to their personal development
	Reflect on the recruitment and selection process and your individual performance

Review and evaluation 

Updated SWOT and action plan

	Extending the boundaries of learning
	Cultural Capital and beyond the curriculum
	· Link to recent and current new stories and information.
· Research tasks of importance – Linking to own personal circumstances
· Practical fitness testing
· Coaching and working with younger students in the college
· Volunteering across the trust – PE Lessons
· Visits from former Sport students. 
· Running extracurricular activities
· Future employment across the trust
· Leisure center and gym visits
· Loughborough university visits – World class facilities and coaches.


	Achievement
	Assessment
	This unit of work is assessed using the BTEC Sport assignment briefs. Students are to submit work in the form of assignments, presentations and video documentation 
	This unit of work is assessed using the BTEC Sport assignment briefs. Students are to submit work in the form of assignments, presentations and video documentation 
	This unit of work is assessed using the BTEC Sport assignment briefs. Students are to submit work in the form of assignments, presentations and video documentation

	Valuing People
	How our curriculum meets the needs of every individual
	Continuous emphasis on key terminology and retrieval practice of this throughout the course. Breaking down key terms into smaller words to understand wider meanings and further reading opportunities embedded throughout .
 
Students will receive regular feedback in numerous forms which will enable students to track their own progress and identify gaps in knowledge, misconceptions or issues with extended writing structuring.
 
Liaising with year leaders, student support department, form tutors and parents to develop a holistic understanding of our students, so that any intervention is bespoke to the individual.
 
Independent leaners are provided support via the uploading of relevant classwork onto TEAMs, this allows students to reflect on their learning and revisit any material they may wish to recap as part of their revision or independent learning. Students who miss lessons for various reasons are then able to complete work in preparation for future lessons.
 
Staff within the department continuously share good practice through regular meetings, lesson drop-ins, marking standardisation and feedback after completing various CPD courses. 
 
Telephone calls home are used to regularly keep in touch with parents regarding behaviour for learning in lessons. Parents are contacted via email or telephone if there are any persistent issues in class or to discuss positive contributions and work from our students.
 
Previous sixth form students are invited into the college who have gone on to study any area of a sports degree at university or equivalent to provide career prospects, revision strategies and examples of good practice with our sixth form students. 
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Sir Harry Smith Community College Curriculum

Our curriculum is designed to support our Mission and Values,

is shaped by the belief that every student will have access to a great curriculum that encourages,

motivates, and inspires students to love learning and develop a deep knowledge of curriculum content.

Pursuit of excellence

Valuing people

Achievement

High quality learning

experience

Extending the boundaries of
learning

Our Values and the Curriculum

An engaging and challenging curriculum with the highest quality of learning and teaching that stretches and develops students’
aspirations.

A curriculum that meets the needs of every individual learner and encourages all students to develop relationships based on
mutual respect and understanding in order to make a valued contribution to the school and the wider community.

A curriculum that supports all students to acquire the knowledge and skills necessary to attain the qualifications which best
prepare them for post 18 opportunities and future careers

Through our curriculum students develop a life long love of learning and the necessary skills to be confident, resilient,
responsible and ambitious learners.

Through the curriculum and beyond, provide the highest holistic educational experience for all students. Each individual student
will have the opportunity to enjoy a varied range of academic, cultural, artistic, physical and social activities that enhance and
extend the curriculum; including providing a range of opportunities for spiritual, moral, social and cultural (SMSC) education that
instils the values of the College and our community.




